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Holly Grove Primary Academy 
Accessibility Policy
Policy Statement
Holly Grove Primary Academy, as part of the Primitas Learning Partnership, is committed to providing an inclusive environment where all pupils, staff, parents, carers and visitors are valued and treated with dignity and respect. We believe that every child has the right to access a broad, balanced and ambitious curriculum and to participate fully in all aspects of school life.

This Accessibility Policy has been developed in accordance with:
· The Equality Act 2010 (including Schedule 10 relating to accessibility planning)
· The Public Sector Equality Duty (PSED)
· The Children and Families Act 2014
· The SEND Code of Practice: 0–25 Years
· Department for Education guidance relating to disability, equality and accessibility in schools and academies. [gov.uk]
The Equality Act 2010 protects individuals from discrimination on the grounds of the following protected characteristics:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation. [gov.uk] 
The Academy recognises its duty to make reasonable adjustments for disabled pupils, staff and visitors and to remove barriers that may prevent full participation in education and school life. A disability is defined under the Equality Act 2010 as a physical or mental impairment that has a substantial and long-term adverse effect on a person's ability to carry out normal day-to-day activities. This includes physical disabilities, sensory impairments, medical conditions, learning difficulties and neurodiverse conditions where they meet the statutory definition. 
Our Commitment
At Holly Grove Primary Academy we are committed to:

Eliminating Discrimination
We will:
· Ensure all pupils, staff and visitors are treated fairly and with respect.
· Promote equality, diversity and inclusion across all aspects of school life.
· Provide regular staff training on equality, diversity, SEND and disability awareness.
· Review policies and procedures to ensure compliance with equality legislation.
· Challenge discrimination, prejudice, harassment and stereotyping whenever it occurs. [gov.uk]
Advancing Equality of Opportunity
We will:
· Monitor pupil achievement, attendance and engagement to identify and reduce barriers to learning.
· Ensure that appropriate support, interventions and reasonable adjustments are implemented where required.
· Make curriculum adaptations and provide auxiliary aids and services where necessary.
· Enable all pupils, including those with disabilities and additional needs, to access educational opportunities, extra-curricular activities, educational visits and enrichment experiences.
· Work closely with parents, carers, external agencies and professionals to support pupils effectively. [gov.uk]
Fostering Good Relations
We will:
· Promote understanding, respect and inclusion throughout the school community.
· Celebrate diversity and difference through the curriculum, assemblies, displays and wider school experiences.
· Encourage pupils to develop empathy, respect and positive attitudes towards others.
· Build strong partnerships with families, local communities and external organisations to promote inclusion and belonging. [gov.uk]
Accessibility Plan
The Academy's Accessibility Plan will address the three areas required under Schedule 10 of the Equality Act 2010: 
1. Improving Access to the Curriculum
We will:
· Ensure the curriculum is accessible to all pupils.
· Provide differentiated teaching and learning opportunities.
· Make reasonable adjustments to teaching, assessment and learning resources.
· Provide specialist equipment, technology or support where required.
· Support participation in clubs, educational visits, residential experiences and enrichment activities.
· Promote inclusive classroom practice across the school. 
2. Improving the Physical Environment
We will:
· Regularly audit the school site to identify and remove barriers to access.
· Improve access to buildings, classrooms, outdoor learning environments and facilities where reasonably practicable.
· Ensure emergency evacuation procedures are accessible for all.
· Consider accessibility requirements when planning building improvements and maintenance works.
· Review accessibility needs annually alongside premises development planning. 
3. Improving Access to Information
We will:
· Ensure information is available in accessible formats when required.
· Provide information in alternative formats such as large print, electronic versions, translated materials or other appropriate formats.
· Utilise assistive technology where appropriate.
· Ensure key communications and school information are accessible to pupils, parents, carers and visitors with disabilities. 
Monitoring and Review
The Accessibility Plan will cover a three-year period and will be reviewed annually to ensure it remains responsive to the needs of the school community. Progress against the plan will be monitored by the Headteacher, SENDCo, Local Governing Body and Primitas Learning Partnership.
The Accessibility Policy and Plan will be published on the school's website and made available upon request. Governors will receive regular updates regarding progress towards identified objectives. [gov.uk]
Policy Lead: Mrs S Barnes
Approved: September 2025
Review Date: September 2026
Next Full Accessibility Plan Review: September 2028
Holly Grove Primary Academy
Primitas Learning Partnership
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Holly Grove Primary School Accessibility Policy
e
“This Accessibilty Policy and Plan are drawn up in compliance with current legislation and 1 up in compliance with current legislation and
requirements. School Goverors are accountable for ensuring the implementation, review o ement "
Yy and reporting on progress of the Accessibility Plan over a prescribed period. The Equalty countable for ensuring the implementation, review an
Act 2010, requires schools to produce an Accessibility Plan and now schools are required ity Plan over a uality Act 2010,
o comply with the general equalty duty and the new specific duties. It is unlawlul for a Wbty Plan and now schools are requi mply with the
2, senool to discriminate against a pupil or prospective pupi by lreating them less favourably
because of their. lcific duties. It is unlawful for a school to discriminate against a
them less favourably because
- age
+ sex
+ race
+ disabilty
* religion or belef (or absence of hese)
+ sexual orientaton
+ gender reassignment
+ pregnancy or matenity
+ marmiage or cii partnership
AtHolly Grove Primary School, we are committed o 3]

Eliminate_discrimination by on-going awareness reising and training for staff and
governors in the matter of isabilty discrimination and the need to inform atttudes on this
matter._Ensure as curiculum and other relevant policies (such as behaviour, chid
protection policies) are reviewed, a section relating to access will be added 1o that on
Equality and Diversity. The terms of reference for all governors’ commitiees wil contain an 1
item on *having regard to matters relaing to access and equaity”. Work in partnership with

al stakeholders to promote equal opportunities for al, this includes teaching, leaming and

dispiays that show tolerance fo all those with protective characteristcs (as listed above). 2
Advance equality of opportunity by monitoring the progress and puting in place .
necessary interventions 1o reduce any gaps in atianment for those with protective

characteristcs compared to those who do not. Ensuring children are educated about and

tolerant of the needs of others; working together wihin our school community o support v
each other Interventions will identity and support not only academic or specific leaming

needs but also social and emotional SKils of our pupils. Provisions will be put in place
dependant on the nesds of the leamer, this may include additional resources, increased
adult support and adapted resources increasing the extent to which all pupls can
partcipate in the school curriculum. Teacher's should carefully taior planning to develop
the skills knowledge and understanding of all chidren; including making reasonable
adjustments to the curriculum. This covers teaching and learning and the wider curriculum
of the school such as participation i after-school clubs, leisure and cultural activties or
school visits.
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